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a.

(f) “Governor” means the Governor of Chhattisgarh ;

{g)“Other Backward Classes” means Other Backward Classes
(Non-Creamy Laver) of citizens as specified vide Notification
No. F8.5 / Twenty five / 4-84, Dated 26-12-1984, as amended
from time to time;

ihj“Schedule” means Schedule appended to this rule;

(i) “Scheduled Caste” means scheduled caste as specified in
relaticn to Chhattisgarh State under Article 341 of
Constitution of India;

(i) “Scheduled Tribe” means Scheduled Tribe as specified in
relation to State of Chhattisgarh under Article 342 of
Constitution of India;

(k)“Service” means the Chhattisgarh Labour (Gazetted) Service;

{l) “State” means the State of Chhattisgarh.

Scope and application.-Without prejudice to the generahty of
the provisions contained in the Chhattisgarh Civil Service
(General Conditions of Service) Rules, 1961, these rules shall
apply to each member of Chhattisgarh Labour (Gazetted)
Services.
Constitution of the service.-The service shall consist of the
following persons, namely:-
(1) Persons, who at the commencement of these Rules are
Lalding in nfficiating or suhstantivelv the posts specified
i e Gal 1
(2} Persons, recruited to the service before the

commencement of these rules; and
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{3} Persouns, r=craited to the service in accordance with tix

provisions of these rules.

Classificatior, pay-scale etc.-The classification of service the
pay-scale related to them and the number of posts inciuded in
the service shall be in accordance with the provisions conizinzd
in Schedule I: '

Provided that, the Government may, from time to time
add to or reduce the number of posts and pay-scale inciuded in

the service either on a permanent or temporary basis.

Mode of recruitment. - {1) After the commencement of . .
rules. the recruitment to the service shall be made ©ny i
following methods, namely:-
{a) By direct recruitment through competitive examinatic.
selection ;
{b}By promotion of member specified in column (2) of Sched. .
IV to post specified in column (4) of Schedule IV;
(c} By transfer of such persons who subsiantively hald -
posts in services as may be specified in this behialf
The number of persons recruited under clause (b} or ciaus:
sub-rule (1) shall not at any time excesd the percents::
shown in Schedule Il of the number of duty posts as spaei:
Schedule I.
Subject to the Provisions of these ruies, any particuted oo
as may be required to be filled during any particular period

recriitrnent the method or methods of recruitment to be ac .
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for the purpose of filling and the number of _persons to be
cruilcd by suc 1methods shall be detenmned on éach occasion
i the Government m consultatmn with the. Commismon :
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ament emgem:les of the serv:ce SO requires,. the

3y w:th the pnor concurrence (v A General
Department adopt such methods ‘for the__
‘e service other than those spemﬁed m the sald ;

14y, by order issued in this behalf; prcscrlbe

ol recruitment to the service the Prov:smns of
i Seva (Anusuchit Jatlyon Anusuchit Janjatiyon ;
1ade. Vargon Keliye Arakshan) Adhiniyam, 1994

'nd instructions (as amended) issued from time

the said Act by General Adrmmstrat.ton*

- Government shall be apphcable

crvice,-After the commeneeinent of these rules,
nts in the service shall b¢ made by Appointing
such appointment shall be made except after
"methods of the recruitment specified in rule 6.

of eliznility for direct recruitment.- In order to be

ion, a candidate must satisfy the following

Canuiuate musi have atisined. the age as specified in

"imn (3} of Schedule Iil and should not have attained the

as specified in column (4) of the said Schedule on the

.f'\
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(c)

(d)

3050 AT 013
Ist January of the year in wii.c: ihe ad' rtisem  t |

post is published;

The upper age Limit shall be relaxable v o ms  un
years, if a candidate belongs to Sci duled as
Scheduled Tribes and Other Backwa:d Cla s

creamy-layer);

For women candidates the upper age limit shall i relexable
upto 10 years as per the provision of Chhati . arl Civil
Services (Special Provision for Appoint: ient of

Women) Rules, 1997;

The upper age limit shall also be relaxable in respe:t of

candidates who are or who have been employees of

Government of Chhattisgarh to the extent and subject to

conditions specified below :-

(i  Age of the candidate, who is a permnanent govermment
servant, should not be more than 3% yoom+ and service
period should not be more than 07 year in his cadre.

(ii) Age of the candidate, who is a temporary government
servant, should not be more than 38 years. This
relaxationn shall also be applicable to the emplovees
drawing salary from contingency fund, work charged
working in Project Implementation Committees.

(iti}j A candidate, who is retrenched government servant,
shall be allowed to deduct, from his age, the periocd of
entire tuuporaty. services. previously rendered by
him/her upto a maximum-limit-of 7 {Seven} years =ven

if, it represents period of more than one services:

PRt TR e
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(e)

Provided that the resultant age shcald not

exceed the upper age limit by more than 3 (three)

years.
Explanation - The term "retrenched Government
Servant’ denotes a person wfm was in itomnporary
Government Service of this State or of an of the

constituent units for a continuous pericd of not less
than six months and who was discharged because of
reduction in establishment not more than thi=e years
prior to the date of his registration at the employvment
exchange or of application made otherwise for
-.e;nploymefnt in Government Service.
A Candidate, who is an ex-serviceman shall be zllowed to
deduct from his age the period of all defense services
previously rendered by him:
Provided that the resultant age does not exceed the
upper age limit by more than 3 (three) years.
Explanation- The term "Ex-Serviceman" denotes a person
who belongs to any of the following categories and who was
employed under the Government of India for a continuous
period of not less than six months and who was retrenched
or declared surplus as a result of the recommendation of
the Economy Unit or due to normal reduction in
establishment not more than iliuce years before the daie of
his registration at eﬁiptomem exchiauge of applicaticn

made otherwise for employment in Government Service: -



Bt T, o

e = e it _2 T 2013 2017

()

(i) Ex-Serviceman released under mustering oL
COTICESSIONS;

(i} Ex-SBerviceman enrolled for the second time an
discharged on -

{a) completion o7 short term engagement;

(b) fulfilling of the conditions of enreclment.
(iii) Officer (Military and Civil) discharged on completion of

their contract (including short Service Regular

Commissioned Officersj;

(iv) Officer discharged after working for more thar si-

months continuously against leave vacancies;

(v Ex-Servicemnan invalidated out of Service:

(vi) Ex-Serviceman discharged on the ground that they a:-

unlikely to become efficient soldiers;

(viij Ex-Serviceman who are medically boarded out «.:

account of gun-shot, wounds etc.
The upper age limit shall be relaxable upto a maximumr
period of two years for those candidates who are Giean
Card Holders under family Planning/welfare Programu:e.
The general upper age limit shall be relaxed upto five year=
in respect of awarded superior caste partner of a coup':
under Inter-Caste Marriage Incentive Scheme &=
Chhattisgarh Inter-Caste Marriage Promotion S ;
under Unitouchability Eradication Rules, 1984,

(h] The general upper age limit shall also be relaxable upio ¢

maximum of § (five) years in respect of the:Shaheeu. ;.iu.-s-f.-_ ,_
Panndcy Award, Cundm&oer Award "th Meip
Praveerchandra Bha.njdeo Award. holder candldates_

Nationa! Youth Award Holder Young Candidates.
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The upper age limit shall be relaxd852'gnt. asr. should e
38 years of age in respect of the candidates, who are
employees of Chhattisgarh State Corporations / Boards.

The upper age limit shall be relaxed in the case of voluntary
Home Guards and Non-Commissioned Officers of Home
Guards for the period of Home Guard Service rendered so

by them subject to the limit of 8 years but in no case their

(1) Candidates who are admitted to the examination/
selection under the age concessions mentioned in sub-

clause (i) and (ii) of clause (d) above shall not be eligible for

- appointment, if after submitting the application, they resign

from service either before or after examination/selection.
They will, however, continue to be eligible if they are

retrenched from the service or post after submitting the

(2) In no other case these age limits be relaxed, the
departmental candidates must obtain previous permission

of the Appointing Authority to appear for the

After providing relaxation on the basis of any one or more of
the above category for entering in Government service the
maximum age limit must not exceed 45 years;

In any other case age limit shall not be relaxed:

&

T (1)

0
age should t::xceed 38 (thirty eight) years.
NOTE :
applications.
Examination/Selection.

(k)

(1)

(m)

Apart from abave in respest of age limit the directions
issued by the General Administration Department, from

time to time, shall also be applicable.
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II Educational Qualifications.-(i) The candidate.must possess
such Educational Qualifications prescribed for the services
in Schedule [II.

(al In exceptional cases, the Commission on th-
recommendation of the Government may treat
candidate qualified, who though not possessing any o
the qualifications prescribed in this clause, has passec
examinations conducted by other institutions by =
standard which in the opinion of the Commission
justifies the admission/selection:

(b) Candidates who are otherwise qualified but have taken
degrees from Foreign Universities, being Universities not
specifically recognized by government may aisc be
considered for selection at the discretion of -
Commission.

Il Fees.- (A) The candidate must pay the fees as prescribed by v..
Commission.

(B) Medical fees- The candidate who has been requireu i
appear before Medical Board must pay the fees as prescribag
by the Government to the Chairman of the Medical Board
before medical test.

9 Disqualifications.- {1) Any attempt on the part of a cand 4=+
to obtain support for his candidature by any means dire-+, -
indirectly may be held by the Commission to be disqualifizati«
from selection.

(2) Any male candidate who is having more than one livin -
wife and any female candidate who has married a ma=. o+
is already having a living wife. shall not be eligible
appointment in ariy service or post:

Provided that if the Government is satisfied
that there were specific reasons for deoing so, then ths
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Government may give relaxation i IS, Ul b~ gae - s “orV s
rule to such candidates.

{3) Any candidate shall not be appointed to any service or
post until he/ she is declared mentally or physically fit and
free from any maental or phvsical defanlt which can hinder the
fuiilment of duty of any service or post in such medicai
examination as may be prescribed:

Provided that in exceptional cases a candidae
mav oe given temporary sppointment on any service or post
cefors his medical 2samination under 2 condition that, if he 1s
found medicaily unfit, then his services mayv be terminated
immediately,

(4} finy candidate shall not be eligible on such condition 9
any ssvice or post, if the Appointing Authority satisfied that,
after due enquiry, which is considered necessary, he/she is
not fit for such servics or post,

{5) Any candidate who is convicted for any offence against
women shall not be eligible for any service or post:

Provided that if such matter is pending in a
court against the cardidate, then matter of his appointment
shall be kept in abeyance til! the criminal matter is finaly
determined by the court.

(6) Any candidate, who is married, before the minimum age
fixed for marriage shall not be eligible for -any service or post.

{7) Nc sandidate chall be tligibls for apprintraent to a service
Or PoSL wiiu hias wwie Walk two vy Claduicn sue of whioin s

born on or after the 26th day of January, 2001 :
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Provided that no candidate shall be ineligibse-- ..,
appointmen: to a service or post who has already one living
children and next delivery is on 26th January, 2001 or
thereafter, in which two or more children are born.

10 Comuuission decision about the eligibility of a candidate.-
{1} The decision of the Commission as to the eligibility or
otherwvise of a candidate for selection shall be final and no
candiiate, to whom a certificate of admission has not been

1ssue”’ by the Commission for examination/ interview, shall be
aliows (! to re appear in the examination or interview.
(2} At oy time of selection Process or even after submissicn of

selec on list to the Government, if it comes to the notice of the
Corr tiesion that a candidate has given wrong information or
any musinformation is found in tF - documents;_ submitted by
hitn then he  will be disqualified and  hijs
selection/eppointment  shall  be terminated by  the
Commission.

il Direct Recruitment by Selection / Competitive Examinzation.-
(1) The competitive examination for recruitment to the service
shall be held at such intervals as the Government may, in
consultation with ths Commission, from time to time,
deterraine.

(2) Competitive examination shall be cenducted by the
Commission as per such syllabus for examination, plan,
directions issued by the Appointing Authority in consultation
with the Commission, from time to time.

{3) There shall be reserved posts for the candidates
belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes, at the stage of direct recruitment,
in  accordance with the provision contained in the
Chhattisgarh Lok Seva (Anusuchit Jativon, Anusuchit
Janjatiyon Aur Anya Pichhade Vargon Keliye Arakshan)

@
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Adhiniyam, 1994 (No. 21 of 1994) and orders issued by il
State Government from time to time.
(4) At the stage of direct recruitment, 30 percent posts shail

be reserved for women candidates in accordance with the
provision of Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997,

(5) Candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes selected by
the Commission for appointment to the service with due
regard to the maintenance of efficiency of administration,
may be appointed to the vacancies reserved for the
candidates of the Scheduled Castes, Scheduled Tribes and
Other Backward Classes, as the case may be.

(6) In filling up the vacancies so reserved, the candidates
who are members of the Scheduled Castes, Scheduled
Tribes, Other Backward Classes, Woman, persons with
disability and Ex-Soldier shall be considered for
appointment in the order in which their names appear in the
list referred to in rule 12, irrespective of their relative rank

as compared with other candidates.

12 List of Candidates recommended by Commission.- {1} The
Commission shall prepare a list, arranged in the order of me:is
of the candidates, who have qualified by such standards and
the list of the candidates belonging to the Scheduled Castss
Scueduted Trives aad Utner Backward Classes (Non-creaisn: -
layer], who may not be gualified by that standard, but ar
declared to be suitable by the Comraission for appeintmer: .

the service with due regard to the maintenance of efficien ey-ir
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administration and the list of candidates of each S e ;
belonging to women, person with disabilities/ex-servicemen in
the order of merit of the candidates, who have qualified by such
standards due to reservation, whose validity for appointment

shall be for a period of one year from the date of sending the list

to the Government.

(2)

(3)

4

(5)

(6)

List so prepared under sub-rule (1) shall be notified on the
Commission's website for information to the general public. :
A . select list for each category shall be prepared by the
Commission fof filling the vacant posts, for such categories a
waiting list shall also be prepared in which minimum one name
and maximum names upto 25% of the vacant posts shall be
included. The validity of the list shall be _one. and half year from
the date of issue of such select list. '

Explanation- While calculating 25% vacant posts in each
category, to make it an integer, point shall be extended to the
next integral number. '

Commission shall forward th_e selection list prepared under sub-
rule (1) to the Government for further action 'regélrding
appointment. o

_Subject to the provisions of this rule and of the Chhgtltisgarh
Civil Service (General Conditions of Service) Rules, 1961,
‘candidates shall be considered for appointment to the available
vacancies in the order in which their names appear in the list.
The inclusion of a candidate's name in the list confers no right to
appointment unless the Government is satisfied, after such
enquiry, 4s may be considessd necessary, that the candidate 1s
suitable in all respects for appoi.nhnent to the service.
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W) Any candidate, whose name is included in the seleciion list, oo

' not Join the duty within the valid period, or resigns or for any
‘reasos: he is found unfit or the selected candidate dics durinc
the va'. i period, the name of candidate from the wait.irng list
be rec., umended by the Commission for appointment

 (8) If a recuest is being received from the Governmer: asking U

send mames of the candidates from waiting list, then (he
Commussion, as per the above provisions, will recorimend <l
names from the waiting list and send it to the Govern.went,

{9) Commiesion after receiving the proposal from the G wernment,
can extend the validity period of selection list for ¢ maximum
period of 6 months by stating valid reason to the Governmenr,

(10) On extending the validity period of waiting list for 6 r.onths <
validity period of waiting list will automatically desem to
extended for 6 months. :

(11) The validity of selection list, prepared under sub-rule (8 and
(9), shall not be extended by the Commission unless 1
Government makes any recommendation stating volid reason

for extension.

13 Probation.- (1) Every person directly recruited to th: servics
shall be appointed on probation for a period of two ye:.-s.

{2) If the work is found unsatisfactory, then the period of r.-ohation
can be extended by the Appointing Authority for a pe:iod v
a maxirhum of 1 year.

(3) Duiing the pericd of probation o1 peiiod axtanded or of the end
of probation period, if the Appointing Authority is of the
opinion that any particular candidate is not fit to be an offi~e:
then the services of such probationer can be terminated.
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14 Appointment by promotion.-(1) There shall be a constitution of

a committee, consisting of the members mentioned in Schedule-

IV, for making a preliminary selection for promotion of the

eligible candidates.

Provided that under this sub-rule for the purpose of

constitution of the Committee, the provision of Section SI of

Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit J anjatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994
(No.21 of 1994) shall also be adhered to

(2)

(3)

The committee shall meet at such intervals ordinarily not

exceeding one year.

Every promotion shall be made in accordance with

Chhattisgarh Public Service (Promotion) Rules, 2003.

(4) The Procedure for making promotion in the vacancies shall

5)

be made in accordance with the instructions issued by the
General Administration Department, Government of
Chhattisgarh from time to time. z 5.

Certification by the Appointing Authority - Appointing
Authority shall endorse on the promotion order to be issued
by him a certificate to the effect that he had complied with
the provisions .of the Chhattisgarh Lok Seva (Anusuchit
Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon
Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and
the Chhattisgarh Public Service (Promotion) Ruleg- 2003
and the 1nstruct10ns 1ssued in the light of the prowsmns of
the said Act and the rules by the State Government and
that he has taken full cognizance of the provisions of sub-
section (1) of Section 6 of the said Act.
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15 Conditions for eligibility for promotion.- (1) Subject to the
provisions of sub-rule 2, the committee shall consider the
cases of all persons who on the 1% day of January of that year
had completed such number of years of the service (Whether
officiating or substantive) in the posts from which promotion is
to be made or any other post or posts declared equivalent
thereto by the Government, as specified in column (4) of
Schedule IV and are within the zone of consideration in
accordance with the provisions of sub-rule (2).

Explanation- Manner of computation for eligibility for
promotion.- The calculation of period of qualifying service on
Ist January of the relevant year in which Departmental
Promotion Committee/Screening Committee is convened shall
be counted from the Calendar year in which the public servant
has joined the feeder cadre/part of the service/pay scale of the
post and not from the date of joining of the cadre/part of the

' service/pay scale of post. s
(2) (i} In the case where eligibility for promotion is to be
. determined on the basis of seniority-cum-fitness, then there
-shall not be any other consideration area for all categories.
Proposals of such number of public servants shall be
considered, as per seniority, which are sufficient for filling the
existing posts in each category and number of expected vacant

post due to retirement/promotion during 1 year.
~{ii) In such cases where promotion is to be made on merit cum
_seniority basis, the area for consideration shall be four more
than two times of the total vacant posts. If the sufficient
‘number of Scheduled Castes and Scheduled Tribes
‘Government Servants are not available for promotion then the
area of consideration may extend upto 7 times of the total
vacant posts and filling up of reserved post may be made from
the persons belonging to reserved category above mentioned
area of consideration. Committee shall consider to fill the
vacancies existing under each category in said area of
consideration and the anticipated vacancies on account of
retirement and promotion the course of 1 year.

{3)- The name of public setvauit in requisite number for cach cadre

shall be considered for the purpose of inclusion of his name




m ATy, AR 22 et 2013 2027

within 25 percent of number of public servant included in the
selection list or to that of two public servant, whichever s
more to fill the unexpected vacancies during above said

duration apart from expected vacancies under sub-rule (2).

(4) The reservation in promotion shall be made in accordance with

the provisions of Chhattisgarh Public Service (Promotion)
Rules, 2003.

(5) The promotion shall be made as per the Reservation Roster

prescribed by the Government.

16 Preparation of list of suitable candidates.-( 1) The Departmental

Promotion Committee shall prepare a list of such persons who
satisfy the conditions prescribed in rule 14 and 15 above and as

are held by the Committee to be suitable for promotion to the

 service, the list shall be sufficient to cover the anticipated

vacancies on account of retirement and premotion during the

" course of one year from the date of preparaticn of the Select list.

A reserve list consisting of twenty five percent of the nuwmber of
persons in the said list shall also be prepared to meet the
unforeseen vacancies occurring during the course of the
aforesaid period. :

(2) The names of employees included in the list shall be arranged
i, order of seniority in the service or posts as specified in cohunn
(2) of Schedule IV at the time of preparation of select list as per
Clhattisgarh Civil Services (General Conditions of Service) Rules,
1901.

{3)The list so prepared shall be reviewed and revised every year.
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(4) If in the process of selection, review or revision it is Propossi.
to supersede any member of the service, as the case may be,
then the committee shall record its reason for the proposed

supersession.

17 Consultation with commission.- {1) List prepared in
accordance with Rule 16 shall be forwarded to the Commission
along with following documents, namely:-

a) The Records of all the persons included in the list:

b) record of all such persons mentioned in column (2} of
Schedule-IV who are proposed for supersession as
recommended in the list;

¢ recorded reasons of the committee for the propcccd
supersession of any person of the service as
mentioned in column (2) of Schedule-1V;

d) remarks of the Government on the recommendations

of the commitiee.

(2) if the Chairman of the Commission or any member who ic
nominated by the Chairman/Commission is present in t':r
promotion committee and if all members of the commnitt -
‘i:icluding Chairman have signed on the proceeding of the m e
then the above action under sub-rule (1) is not required an:! -
shall be deemed to be compliance of the requirement of the
consultation with the Commission under sub-clause (b) of clauce
(3) of Article 320 of the Constitution and a separate consultatiy:
with the:Commission shall not be necessary.

18 Selection list.-(1) Commission shall consider over the lis: adory
with the documents received from the Government, prepare.i
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the committee, if it feel that there is no need of making an.
changes then it shall approve the list.

(2) If the Commission considers it necessary to make any changes ir
the list received from the Government, then Commission shal:
inform the Government of the changes proposed and if the
Government, express any opinion after considering it, alongwiti
such modification, if any, in its opinion that is just and proper.
will approve the list finally, but once it is considered, the
commission shall approve the list with necessary changes, if anv
which it thinks justified and reasonable.

{3) The sciect list finally approved by the Commission shall be
approved select list for promotion of the members of Civil
Services as mentioned in column (4) of Schedule-IV from the
posts mentioned in column (2} of Schedule-IV.

{4) The select list shall ordinarily valid upto 31st December of the
calendar year from the date of its preparation.

19 Appointment to the service from the selection list (I:
Appointment of the persons included in the selection list tc =1

posts borne on the cadre of the service, shall follow the order ir
which the names of such officers appear in the sclection list

(2) It shall not ordinarily be necessary to consult the selection
committee before appointment of a person, whose name |
included in the select list unless during the period interver. .
between the inclusion of his name in the select list and the dzi.
of the proposed appointment, there occurs any deterioratici ir
his work which, in the opinion of the Government is such = I
render him unsuitable for appointment to the service,

20 Probuiiva. Tvery perscn recruited by prometion to the cerv
shall ke g=aninted on nrabation for a perind of two vears.
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Interpretation.- If any question arises relating to the interpretation of these

rules, it shall be referred to the Government, whose decision thereon shall be
final.

Relaxation.- Nothing in these Rules shall be construed to limit or abridge

the powers of the Governor to deal with the case of any person to whom these

rules apply in such manner, as may appear (o it to be just and proper:
provided that the case shall not be dealt with in any manner less

favourable to him than that provided in these rules.

Repeal and saving.- (1) All rules corresponding to these rules and in force
immediately before the Commencements of these rules are hereby repealed in
respect of matters covered by these rules:

Provided that any order made or any action taken under the rules
so repealed shall be deemed to have madeor taken under the corresponding
provizions of these rules,

{2) Nothing contained in these rules shall affect reservation, relaxation and
other conditions required to be provided for the Scheduled Castes, Scheduled
{ribes and Other Backward Classes in accordance with the Instructions/order

ssued by the State Goverament from time to time in this regard.

By order and in the name of the Governor of Chhattisgarh,
Gi. R. MALVIYA, Deputy Secretary.




